CareerAdvance® is a free career training program that offers coaching, education, training, and job
opportunities for families. Originally, the program served only parents with children in CAP Tulsa’s early
childhood education programs. Today, the program is open to parents of children 0 to 8 years old across
Tulsa County.
Northwestern University, in partnership with Oklahoma State University, is studying the benefits of
CareerAdvance®. Here is what researchers have found so far:

CareerAdvance® Works for CAP Tulsa Parents
Parents in CareerAdvance® earned healthcare
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certificates at much higher rates (61%) than parents
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• were more likely to be employed in health careers than CAP Tulsa parents who did not enroll in the program;
• felt more positive and better able to achieve their goals than parents who did not enroll; and
• did not report more stress than parents who did not enroll.
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Chronic Absence of Children Whose
Parents were in CareerAdvance®¨
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CareerAdvance® Works for CAP Tulsa Families
Fewer children of parents in CareerAdvance® were
chronically absent than children of parents who were
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• Children gain the most from early childhood education programs when they are present on a regular basis.

CareerAdvance® Works for CAP Tulsa’s Children
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All children enrolled in CAP Tulsa’s early childhood
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programs are doing well academically compared to
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national averages of Head Start children, whether or
not their parents enrolled in CareerAdvance®.
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Conclusion:
• Parents experience short-term improvements in education, employment, and well-being when they
participate in CareerAdvance®.
• On average, children have more regular attendance in CAP Tulsa’s early education programs when their
parents are enrolled in CareerAdvance®.
• Children maintain the benefits of CAP Tulsa’s early education programs even when their parents add
CareerAdvance® to their busy lives.
For more research information on CAP Tulsa, please visit:
https://www.captulsa.org/our-impact/research-innovation/connecting-research-practice/

This document was supported by Grant 90FX0045-01-01 from the Administration for Children and Families, U.S. Department of Health & Human Services (HHS). Its contents are solely the responsibility of the authors and
do not necessarily represent the official views of HHS. HPOG is a study funded by the federal government which is being conducted to determine how these training opportunities help improve their skills and find better
jobs. During the study, all new eligible applicants will be selected by lottery to participate in these training opportunities. Not all eligible applicants will be selected to participate in these opportunities.
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